
C O N C E P T U A L  T H O U G H T S T A R T E R :  T E A M  S P A C E
It’s about: a space where any type of team can work in a confidential environment, such as early
concept development work

Architecture 

Balancing Privacy

Provide visual and acoustical privacy with full-height
moveable walls   

Making Work Visible, Managing Connections

Display project history and information on exterior of space
using architectural framework products  

Products to consider: Pathways Privacy Walls, Pathways
Post and Beam
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Furniture

Making Work Visible, Managing Connections

Provide visual display and information persistence to make it
easy to capture, share, refine, and show work in progress by
using markerboards and tackable surfaces 

Managing Connections

Gather past projects’ history and artifacts using boards,
shelves, and mobile storage units 

Supporting Diverse Workstyles

Support a variety of postures and team activities with
moveable tables and comfortable seating  

Products to consider: Werndl Touchdown, Wilkhahn
Conrack storage shelves, Metro Detour Lounge,
Huddleboard, PolyVision markerboards 
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Balancing privacy

Making work visible

Managing connections

Supporting diverse workstyles

Offering inspiring spaces  
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Technology 

Balancing Privacy, Managing Connections

Support privacy needs by indicating “team accessibility” 
to non-team members using web-based electronic tools 

Making Work Visible, Managing Connections

Allow users to remember and revisit their work by utilizing
electronic devices that record information written on
markerboards  

Products to consider: PolyVision CopyCam, PolyVision
RoomWizard

Managing the workplace strategically

Creating and managing a high-performance workplace demands the thoughtful planning 
of numerous diverse and interconnected issues

• Define goals and measure results in line with corporate strategies 
• Architecture, furniture and technology—products and the way they are applied—

insuring flexibility, dependability, adaptability and environmental responsibility. 
• Combine efficiency and effectiveness by focusing on how people actually work and 

by applying the appropriate planning principles.

Each worksetting addresses these planning principles at varying
levels based on need. This worksetting maps out as follows:

Note: Some application restrictions may apply for seismic zones 3 and 4


