
C O N C E P T U A L  T H O U G H T S T A R T E R :  C O M M U N I T Y  S P A C E
It’s about: a multi-purpose learning environment for the sharing of information at many levels and
through many styles. See Thought Starter 16 for the adjoining space 

Architecture 

Balancing Privacy

Provide visual and acoustical privacy between training rooms
with full-height moveable walls  

Making Work Visible

Provide a structure for visual display with full-height
moveable walls

Products to consider: Pathways Privacy Walls
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Furniture

Making Work Visible, Managing Connections

Enable dynamic forms of idea sharing via mobile and
stationary markerboards and tackable surfaces  

Supporting Diverse Workstyles

Create room configurations that support diverse instructional
methods using a variety of tables, carts, and seating options

Products to consider: Metro Teamwork mobile easels, 
Metro Archipelago seating, Werndl Emerge Communicator,
Brayton Migrations seating, Brayton Migrations hub table,
Vecta Kart chairs and stools, Wilkhahn Conrack shelving,
Metro Teamwork universal carts
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Balancing privacy

Making work visible

Managing connections

Supporting diverse workstyles

Offering inspiring spaces  
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Technology 

Balancing Privacy, Managing Connections

Communicate room availability and duration of training
sessions using web-based electronic tools  

Making Work Visible, Managing Connections

Allow users to remember and revisit their work by utilizing
electronic devices that record information written on
markerboards  

Products to consider: PolyVision RoomWizard, PolyVision
CopyCam 

Managing the workplace strategically

Creating and managing a high-performance workplace demands the thoughtful planning 
of numerous diverse and interconnected issues

• Define goals and measure results in line with corporate strategies 
• Apply architecture, furniture and technology products—insuring flexibility, dependability,

adaptability and environmental responsibility. 
• Combine efficiency and effectiveness by focusing on how people actually work and 

by applying the appropriate planning principles.

Each worksetting addresses these planning principles at varying levels
based on need. This worksetting maps out as follows:

Note: Some application restrictions may apply for seismic zones 3 and 4


